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It is an honor to serve as your 2020 president and thank you again for your vote of 
confidence.  My top three priorities for the year were long-term sustainability, 
volunteerism, and membership.  As the COVID pandemic hit I realized some of the 
goals for the year had to be adjusted.  Much of how we worked as an organization had 
to change.  In-person classes and the annual conference were replaced by remote 
learning and many events we all enjoy such as the golf tournament and holiday 
luncheon were no longer feasible in 2020.  Throughout the new challenges, long-term 
sustainability remained my top priority to ensure the organization would be around for 
years and decades to come.  I want to thank the CGFOA Board, Kathy Velzen our 
Administrator, our sponsors, and each of you for the flexibility and dedication you have 
shown over the past year.   

Long-term sustainability for CGFOA encompasses both financial and organizational 
sustainability.  The organization’s reserves went lower than desired in 2019; however, 
because of impressive conference attendance in Pueblo last year, Board efforts to 
increase revenue and reduce expenses, and an increase in memberships, the reserves 
are in a much healthier place at the end of 2020.  An important cost saving project for 
2020 was switching the website and education platform, saving the organization over 
$10K a year.  This significant effort was led by our incoming Vice-President, Marlin 
McDaniel with the help of many others.  CGFOA will be going through a major 
transition in the next year when our long-time administrator, Kathy Velzen, retires in 
early 2022.  Kathy has done an outstanding job for the organization over the last 20+ 
years and the Board will need to develop and implement a transition plan for her 
position and duties in 2021.  The work to be done is a major lift for the Board and we 
will need more of our members to participate in these efforts to make the transition as 
smooth as possible. 

Volunteerism and new memberships are vital to the organization.  Although these 
priorities were not a major focus in 2020 because of the pandemic, the Board members 
continued to reach out to get more members in the organization and more members 
involved in the organization this year.  The Board will continue this effort moving into 
2021 under the leadership of Catrina Asher, CGFOA’s incoming President. 

Next year will be another exciting year for CGFOA and I hope we can all get back 
together in-person very soon.  Decisions about when we can hold in-person classes, 
other events, and the annual conference scheduled in Loveland will be made by the 
Board throughout the year based on public health guidelines.  Thank you and I hope 
you have a great holiday season with your family and friends!  

All the best, 

Cheryl Pattelli, CFO, City of Boulder 
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Incoming President’s Letter 

I want to thank you all for this opportunity to serve as your President for 2021! It’s an honor to be in this 
position and I’m excited to work with our new Board in the year to come. 

We have an interesting and exciting year ahead of us! As we continue to navigate the challenges of the 
pandemic, reimagining how we connect with each other and working through transitioning our 
organization’s administration, we’ll have to be creative and nimble. And we’ll need strong support from our 
members to tackle these challenges. 

While 2020 was challenging, we adapted well as an organization. We held more online classes than ever 
before, hosted our first online conference with more than 200 participants, and we now have more than 500 
active members, more than ever before! I want to make sure that in 2021, we keep that momentum going. I 
don’t know what 2021 will bring with the pandemic or when we will be able to meet in person again (I really 
hope it’s soon!), but we know we can still thrive as an organization. We’ll continue to do so with online 
classes and new, small group, topic driven networking sessions (free to attend!) starting in February. Check 
out our event section for more info!! We’ll keep learning and connecting, no matter what this pandemic 
throws our way. 

One of our biggest challenges in the coming year will be the transition of our Administrative role. As many of 
you know, Kathy Velzen is retiring after nearly 25 years of serving as our CGFOA Administrator. She’s kept us 
in line, handled all the back end work of putting on conferences and classes (which is way more than you’d 
expect!), she’s joined us at social events, gone camping, bike riding and exploring with us, and been our 
anchor for so many years. Regardless of how her role is filled in the future, this will be a fundamental shift for 
our organization. Our plan is to issue a Request for Proposal for an administrator in early 2021, then narrow 
our selection in time to allow for cross training prior to the 2021 conference. How we go about this transition 
will impact every member and organization, and we want to get it right. We’ll be asking members to 
participate on a Transition Taskforce in 2021, and I love to see participation from all types of organizations 
and staff levels. This will be a great opportunity to shape the future of this organization, and we need a solid 
team to do this effectively. Watch for more information in early 2021. 

Another way to get involved with the organization right away will be the newly established Budget Taskforce. 
This taskforce will be led by our Treasurer, Jill Johnson. The plan here is for our annual budget to be 
developed and reviewed by a group of members so that it’s well vetted and addresses the needs and 
concerns of our membership as much as possible. Again, we want broad participation from a variety of 
organizations and perspectives. 

As you all know, this is a volunteer run organization. We’ve struggled over the years to get enough 
participation from a broad group of people, but this year we will need your support and involvement more 
than ever. We all have day jobs that are demanding our attention, but we also all know the value of a strong 
CGFOA, and it’s made stronger with member involvement. Take a look at our Volunteer Opportunities 
section in this newsletter for more information, and I look forward to seeing you all at our future meetings, 
trainings and networking events! 

Take care, stay safe and healthy, and enjoy your holiday season. 2021, you can’t get here fast enough!!!   

Catrina Asher, CPA, CPFO 
Incoming CGFOA President 
Accounting Manager, City of Lafayette 
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CGFOA is developing the education program for 2021.   Some virtual classes are already 
scheduled. Don’t miss out on the many opportunities to earn CPE and continue to grow 
as a finance professional!

Calendar of Events - CGFOA  
January 14, 2021 1:00 PM
Associate Member Forum
Join us at an Associate member and sponsor forum to help us make improvements for 
all!
View Details ▶ 

January 27, 2021 10:30 AM 
Construction Audits
This presentation will focus on the steps involved in auditing capital projects and 
protecting your financial interests. One hour and one CPE.
View Details ▶ 

January 28, 2021 9:00 AM  
CGFOA Education Committee Meeting
CGFOA Education Committee will  meet to plan education program for the year and the 
Annual Conference.
View Details ▶ 

February 4, 2021 8:00 AM
Hot Topics Coffee Hour - CTAC
Join CTAC in networking and hot topics discussions to kick off 2021!
View Details ▶

February 18, 2021 10:00 AM 
Hot Topics Coffee Hour -  TBD
Join peers for a regularly scheduled Coffee Chat! Hot Topic TBD.
View Details ▶

www.cgfoa.org
Registration is open for ALL events

https://cgfoa.org/meetinginfo.php?id=53&ts=1606243381
https://cgfoa.org/meetinginfo.php?id=53&ts=1606243381
https://cgfoa.org/meetinginfo.php?id=52&ts=1604348767
https://cgfoa.org/meetinginfo.php?id=52&ts=1604348767
https://cgfoa.org/meetinginfo.php?id=54&ts=1607980356
https://cgfoa.org/meetinginfo.php?id=54&ts=1607980356
https://cgfoa.org/meetinginfo.php?id=55&ts=1607980753
https://cgfoa.org/meetinginfo.php?id=55&ts=1607980753
https://cgfoa.org/meetinginfo.php?id=56&ts=1607981171
https://cgfoa.org/meetinginfo.php?id=56&ts=1607981171
http://www.cgfoa.org
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President 
Catrina Asher, City of Lafayette 

Vice President 
Marlin McDaniel, Jefferson County 

Secretary 
Tammy Nordyke, City of Canon City 

Treasurer 
Jill Johnson, City of Lyons 

Board Member 
Michael Varnet, Pikes Peak Library District 

Board Member 
Glenda Aragon, West Metro Fire Protection District 

Board Member 
Brandy Zink, Town of Parker 

Board Member 
Theresa Fox, Adams County 

Past President 
Cheryl Pattelli, City of Boulder

Introducing the 2021 CGFOA Board! 

Your 2021 CGFOA Board will take their positions on January 1, 2021.  You can find their contact info on 
our website at https://cgfoa.org/Officers

Mary Ann Parrot Obituary    https://bluebutterfly.com/tribute/mary-ann-parrot 
 
We were saddened to hear that Mary Ann W. Parrot, 74, of Parker, CO, beloved wife, mother, sister, aunt 
and Mimi to her four grandchildren, passed away on December 11, 2020 after a brave, ten-year battle with 
blood cancer.

Mary Ann was born in 1946 to Walden and Sally Megeath in Ann Arbor, Michigan. She studied mathematics 
at Indiana University and earned an MBA from Virginia Polytechnic Institute. Later, when she was in her 
40s, she went back to school to earn a CPA.

Early in her career, she was a Systems Engineer with IBM, and later taught finance and economics at 
Minnesota State University and the University of Central Florida. She remained active teaching other 
professionals throughout her career.  For over 25 years, she worked in municipal finance, serving as the 
Chief Financial Officer in Westminster, Colorado, in Santa Clara, California and in Reno, Nevada. She 
earned a national reputation for pioneering modern portfolio management in municipal settings. One of 
her proudest accomplishments was negotiating a deal with the San Francisco 49ers for the construction of a 
new stadium in Santa Clara. Mary Ann was known as a people person and an excellent manager.

Mary Ann was CGFOA’s Finance Officer of the Year in 2004.  She was dedicated to education and was 
instrumental in growing the CGFOA Education program into the strong place it has today in our 
organization.  She is survived by Don, her husband of 50 years, her two children, Kate (Bill) and James 
(Hester), and four grandchildren.

https://cgfoa.org/Officers
https://urldefense.com/v3/__https:/bluebutterfly.com/tribute/mary-ann-parrot__;!!E0sFAW4Yvqtm762YPg!hfN9Qf7JXEOEGGKUPxPv7s5hCju8pTtlnTkCcxes488EFeyKind10GedYqjfEhkgtKnR_uyPiA$
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Like everything 2020, CTAC took an unplanned break due to COVID-19 just after a 
successful quarterly session held in Thornton. Rather than hosting subsequent 
online quarterly sessions, and lack of interest in members willing to lead a session, 
Co-Chairs Dave Standifer & Sophia Hassman opted to wait until in-person gatherings 
are allowed again. 

That being said, 2020 has been an exciting year in the world of tax. Cities are 
adopting policies on Marketplace Facilitators and Economic Nexus. The Standard 
Definition initiative continues to gain widespread use and committees are being 
formed to update definitions. The SUTS system is gaining traction and GIS Address 
Locator Database is rolling out. The list goes on!

Because of that and much more, the CTAC committee is planning to host a session 
after the New Year, but need your help! We are tentatively planning to hold a virtual 
session on Thursday, February 4, 2021 and are in search of speakers to lead 
discussions beneficial to the group. We encourage tax professionals at any level to 
volunteer to help as the future success of CTAC hinges on your participation and 
contributions. Please reach out to Dave or Sophia (contact information below) with 
any input; without significant contribution, this session and future sessions may not 
go on as planned. Expect details on the coming session shortly based on your input.
If you have not visited the new cgfoa.org website yet, please do so now! With the 
rollout of the new website, the list serve (“taxaud”) is being phased out and will soon 
be gone. In its place, a new forum can be found for government only members 
(cgfoa.org/forum) “CTAC.” Please login and update your profile so you can keep up 
to date.

Finally, we would also like to encourage participation in an Education Committee that 
we continue working to revamp as well as potential new Co-Chairs to lead the group 
for the coming years. We hope to return to in-person sessions in the coming year 
and require new blood to lead CTAC. Don’t hesitate to contact Dave Standifer 
(dave.standifer@thorntonCO.gov) or Sophia Hassman 
(Sophia.hassman@denvergov.org) with anything you may contribute to CTAC!

mailto:dave.standifer@thorntonCO.gov
mailto:Sophia.hassman@denvergov.org
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2020 CGFOA Awards 

Congratulations to Marlin McDaniel with Jefferson County who received the 
CGFOA Finance Professional of the Year Award for 2020.  A little over a year ago, 
Marlin, along with other Board members, identified a need for CGFOA to have a new web 
platform. Our old platform was outdated and challenging to manage, and it simply wasn't 
meeting our needs. Marlin, being skilled in project management, led a group of us through a 
process of identifying our needs and priorities. He then worked with several potential 
platforms, scheduled demonstrations for the Board, and helped make the selection happen. 
With a selection made, he outlined a schedule for implementation, roles and responsibilities 
for those involved, and scheduled meetings to keep us on track. The end result is a really 
sharp looking webpage that is easier for our membership to navigate and provides board 
members with great statistics on membership levels, revenue and spending, etc. This project 
would not have happened without Marlin's skill and commitment to carrying us through a 
well organized and effective process. And, while we couldn't have known it at the time, the 
project was rolled out right as COVID was starting and closures were happening. This new 
webpage positioned the organization to be better able to handle more online classes and 
programming than we were before.  Congratulations and THANK YOU, Marlin for your 
project management of the website transition.   We look forward to Marlin leading CGFOA 
into the future as Vice President in 2021.

Congratulations as well to Gilpin County, the 2020 recipient of the Significant 
Contribution Award.  Gilpin County began a year-long cloud transformation journey just 
before the pandemic hit, and rather than retreat from lofty goals, the County Administrator 
and his team adopted and implemented new technology and innovative approaches to engage 
the community.   The digital and multi-stage/stakeholder process that the County took 
increased the response rate from 3% engagement to 20%.  Partnering with OpenGov, the 
County condensed implementation timelines from months to weeks to support virtual public 
meetings, stand up public communications websites easily, and deploy virtual surveys and 
workflows.  Gilpin County fully deployed all relevant and solutions between April and end of 
October, 2020.  Congratulations, Gilpin County!
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Get Involved! 2021 Volunteer Opportunities
 
Budget Taskforce
Volunteers needed – 1-2
Contact – Jill Johnson
CGFOA is forming a Budget Taskforce to provide feedback and review of the annual Budget. 
This Taskforce will be led by Treasurer Jill Johnson and will include several board members 
as well as members-at large. This group will meet over the next few months to compile a 
budget recommendation for the Board to review and adopt. The Taskforce will then meet 
quarterly to review financial results and propose budget amendments if needed.
 
Education Committee
Volunteers needed – As many as we can get!
Contacts – Catrina Asher & Theresa Fox
The Education Committee is responsible for developing the education curriculum for the 
organization, including the Annual Conference. A meeting will take place on January 28th to 
kick off the planning process. To make our education plan effective and robust, we need both 
moderators and speakers. Review the events calendar for more information on the planning 
meeting and to register for the event. If you’re unable to attend but would still like to be 
involved, please let Catrina & Theresa know.
 
Webmaster
Volunteers needed – 1-2
Contact – Catrina Asher & Marlin McDaniel
With a new webpage in place, we have a great opportunity to use this technology to enhance 
how we operate and the benefits we provide to our members. To make this really effective, 
the Board could use the help of someone skilled in webpage management and that enjoys 
social networking. This role is new and could be adapted and created based on the skills of 
those interested.
 
CTAC Co-Chairs
Volunteers needed – 1-2
Contact – Sophia Hassman & Dave Standifer
Our CTAC Chairs have been serving in those roles for some time now and are looking to 
hand off that role to the next group ready to lead the CTAC group. With our online approach 
due to COVID, we’ll be looking for ideas for online networking opportunities. Please contact 
Sophia or Dave for more information on this role and how to get involved.
 
Administrative Transition Taskforce
Volunteers needed – 6-8
Contact – Catrina Asher & Marlin McDaniel
As many of you know, Kathy Velzen will be retiring in 2021 (technically February 28, 2022). 
She has supported our organization for nearly 25 years and filling that role will be a big 
responsibility. We are looking for members from all regions and organization types to 
participate on a Taskforce to develop an RFP, review candidates and select a new 
Administrator that can cross-train with Kathy this fall. This is a very important transition for 
our organization and we need broad member involvement to help it be successful. Watch for 
more information on this in early 2021.
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2021 Education Kick Off

We are heading into a year with some uncertainty around when and how we may be able to meet 
in person. Nonetheless, CGFOA is committed to providing quality, affordable education to it’s 
members, regardless of the format. After much discussion, the Board has decided on this 
approach for our 2021 Education curriculum, knowing that we’ll need to be flexible and 
responsive in 2021.

• Remote Meetings and Trainings – All meetings and trainings will be held remotely 
through Q1’2020. The Board will meet in February to reassess and see if this needs to be 
extended. Our online courses saw very high attendance rates in 2020, so we plan to 
continue to offer robust online courses even after in person classes start up again.

• Conference and Planning – The Education Committee will meet in January as originally 
planned and the education plan will be set up for an in-person conference in November. 
This is something we may have to reconsider as the year progresses, but what we learned 
in 2020 is that it’s much easier to transition from and in-person to an online conference 
than the other way around. We’ll plan for the best and be ready to adjust if needed.

• Rate Sheet – Our rates for 2021 classes is included below. The rates for online classes will 
remain the same as in 2020. The Board will revisit rates for in-person sessions once it’s 
decided that in-person sessions can resume safely.

One Hour Class (1 CPE) $15/Members $25/Non-members
Two Hour Class (2 CPE) $25/Members $40/Non-members
Half-Day Class (3 or 4 CPE) $40/Members $60/Non-members

• Networking! – Even if we can’t meet in person, we still want to find ways to connect! 
Starting in February, CGFOA will be hosting monthly “Hot Topic Chat Sessions”. These 
60 minute sessions will have a theme or topic, and will otherwise be freeform discussion 
platforms for our members. And they will be free to attend! Watch the events calendar for 
more information and to register for these sessions. If you have topic suggestions, please 
send them to Kathy, Catrina or Theresa.
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What is Fiscal First Aid?
By: 
Mike Mucha, GFOA Deputy Executive Director
Shayne Kavanagh, GFOA Senior Manager of Research
Katie Ludwig, GFOA Senior Manager
Jamie Porter, GFOA Program Associate 

COVID-19 and the associated recession has presented immediate financial difficulties and has 
also harmed the long-term financial outlook for local governments.   
 
To help local governments deal with the many short-term and long-term challenges, the GFOA 
has a program called Fiscal First Aid. Fiscal First Aid is the process of recognizing, arresting, and 
reversing a pattern of financial decline. Fiscal First Aid was originally created more than ten 
years ago to help local governments deal with the 2008 Great Recession. We have completely 
updated and revised it for 2020. 

At the core of Fiscal First Aid is its Three Stages of Recovery. We have summarized the three 
stages below and provided links to some of the most essential resources at our Fiscal First Aid 
website (gfoa.org/ffa). 

#1 Bridge. In the Bridging Stage, the government must get through and avert the immediate 
crisis and create breathing room to make more sustainable reforms. Bridge includes: 

Forming a team to lead the recovery. The finance officer can’t do it alone. Help will be needed. 
Ask yourself: what other roles are needed? For example, human resources expertise is 
necessary if strategies like layoffs or furloughs are on the table. Communications expertise will 
be needed as well. Recovery is an uncertain time and if the recovery team does not share 
enough information, rumors may fill the void. Of course, cost reductions will have impacts on 
services, so operations expertise will be needed to help mitigate the impact. Consider what roles 
might be most important for your recovery and recruit the right people to join the team.  

Slowing the flow of money out the door with basic cut-cutting techniques that can be deployed 
quickly. The GFOA has a multitude of tried and true retrenchment techniques that can improve 
cash flow during difficult times. Three examples include first, instituting a short-term hiring freeze 
which may provide some immediate financial relief. Second, reducing the scope of capital 
projects to trim inessential features. Ideally, this would produce a more favorable balance 
between cash inflows and outflows. And third, finding areas of the budget that regularly generate 
surpluses and directing excess resources elsewhere. 

Implementing a Cash Flow Forecast to get forewarning of potential cash flow difficulties.  The 
GFOA has a cash flow forecasting model that analyzes the net impact of major revenues, 
expenditures, and corresponding balances projected over a 36-month period. This tool is free for 
GFOA members and is a great way to showcase that finance has a handle on the situation at 
hand. 

(Continued on page 9)

https://www.gfoa.org/step-2-mobilize
https://gfoaorg.cdn.prismic.io/gfoaorg/87463b77-6eb7-4ecd-afe4-569ebced333a_Fiscal_First_Aid_CashisKing032020.pdf
https://gfoaorg.cdn.prismic.io/gfoaorg/87463b77-6eb7-4ecd-afe4-569ebced333a_Fiscal_First_Aid_CashisKing032020.pdf
http://www.gfoa.org/materials/cash-flow-tool
http://www.gfoa.org/materials/cash-flow-tool
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What is Fiscal First Aid (continued from page 8)

#2 Reform. In the Reform Stage, the government carries out the short-term recovery plan and 
develops and implements short and long-term strategies to balancing the budget without making 
things worse in the long run in the Reform Stage. Reform includes:

Diagnosing your causes of financial distress. Diagnosis must come before treatment. This 
diagnosis will work best if it is guided by a model that helps you think about financial health. 
GFOA’s diagnostic model asks you to consider critical questions: financial position & parameters, 
budget practices, liabilities, and the political and economic environment. The answers to these 
questions will suggest treatments that you could apply.

Applying low-risk treatments. Some budget balancing techniques have little risk of adverse side 
effects. An example of an adverse side effect would be increasing your long-term costs, as would 
be the case with deferring maintenance on critical infrastructure. Treatments without such side 
effects should be your first choice.     

Considering higher risk treatments. Some low risk treatments might not be enough. Examples of 
these riskier treatments include large or sustained across-the-board budget cuts, deferring 
compensation, offering an early retirement program, and levying a broad tax increase. These 
higher risk treatments should be considered carefully.

Explore ideas for bigger reform. A financial crisis may spur people to consider new ways of 
operating that they would not have considered before. In some cases, new ways of operating 
might be necessary if the government is to make a full recovery, rather than just emerge from 
current crisis only to experience persistent, but lower-grade financial stress for years into the 
future. Examples of further reaching reform could include: controlling employee benefit costs; 
moving away from incremental budgeting systems that layer new costs on top of the old; 
ensuring capital assets are affordable now and in the long-run; and improving or simplifying work 
processes. 

#3 Transform. In the Transform Stage, the government aims to come back better, stronger, and 
more resilient than before. The first step is implementing ideas for bigger reform that were 
explored in the Reform Stage. However, transformation also means transforming the decision 
system for better responses to future potential financial difficulty. GFOA’s Financial Foundations 
for Thriving Communities describes both the leadership strategies and the institutional designs 
principles local governments need. It describes how to build the trust and open communication 
necessary for people to make good decisions, together. It also describes how to set the “rules of 
the road” that support good decision-making and ensure the continuity of good financial practices 
through changes in leadership. 

(Continued on page 10)

https://gfoaorg.cdn.prismic.io/gfoaorg/3fd1c6c5-bd36-4033-9060-038651135bb5_FFA_DiagnosingFinancialCondition.pdf
https://gfoaorg.cdn.prismic.io/gfoaorg/2d0596e6-3885-4a44-943d-bcb0c02b9d21_BalancingtheBudgetinBadTimes_Part1.pdf
https://www.gfoa.org/materials/balancing-the-budget-in-bad-times-part-2
https://www.gfoa.org/materials/balancing-the-budget-in-bad-times-part-2
https://www.gfoa.org/materials/balancing-the-budget-in-bad-times-part-2
https://www.gfoa.org/materials/balancing-the-budget-in-bad-times-part-2
https://www.gfoa.org/step-8-long-term-treatments
https://www.gfoa.org/financial-foundations
https://www.gfoa.org/financial-foundations
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What is Fiscal First Aid (continued from page 9)

Where should you go from here?  

Visit www.gfoa.org/ffa to get access the following: 
• A breakdown of the 3 stages of recovery in to a more detailed 12-step process. 

• Diagnostic model. A full, ready-to-use diagnostic model is available to help find 
causes of financial distress that you can address.

• Catalog of budget balancing techniques. The site highlights the most and least 
recommended techniques for providing short-term relief for financial distress.

• Catalog of long-term treatments. A number of strategies to improve financial 
condition over the long term are discussed.

Who is Father Christmas? 

Father Christmas is the traditional English name for the personification of Christmas. Although now 
known as a Christmas gift-bringer, and normally considered to be synonymous with American culture's 
Santa Claus which is now known worldwide, he was originally part of an unrelated and much older 
English folkloric tradition. The recognizably modern figure of the English Father Christmas developed in 
the late Victorian period, but Christmas had been personified for centuries before then.

Continued on page  12

https://en.wikipedia.org/wiki/Personification
https://en.wikipedia.org/wiki/Christmas
https://en.wikipedia.org/wiki/Christmas_gift-bringer
https://en.wikipedia.org/wiki/Culture_of_the_United_States
https://en.wikipedia.org/wiki/Santa_Claus
https://en.wikipedia.org/wiki/English_folklore
https://en.wikipedia.org/wiki/Victorian_era
http://www.gfoa.org/ffa
https://www.gfoa.org/materials/diagnosing-the-financial-condition-of-your-local-government
https://www.gfoa.org/step-5-near-term-treatments
https://www.gfoa.org/long-term-treatment-activities
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A very special thank you to the 
2020 sponsors of the CGFOA 
Virtual Conference: 

Gold Sponsors:
COLOTRUST
CSAFE
Insight Investment
J.P.Morgan
MCCi
MuniRevs
NewGen Strategies and Solutions
OpenGov
Tyler Technologies
UMB
Wells Fargo

Silver Sponsors:
BKD CPAs and Advisors
BLX 
Chandler Asset Management 
U.S. Bank

Bronze Sponsors:
Butler Snow 
FCS Group 
Peaks Investment Management 
Prudential

We could not have done this without you and 
are grateful for your ongoing support of 
CGFOA!

On January 14 at 1:00 PM we are hosting an 
Associate member/Sponsor forum (Zoom 
meeting).  Please join us with your feedback 
and suggestions - we value your input.  

PO Box 620217 
Littleton, CO  80162-0217 
www.cgfoa.org 
administrator@cgfoa.org 
Phone:  303-922-4647                      Toll Free:  888-922-4647

Footnotes is a publication of the Colorado Government 
Finance Officers Association 

The information and opinions herein are obtained from sources believed to be reliable, but 
CGFOA makes no guarantee of accuracy and completeness. Opinions, forecasts and 

recommendations are offered by individuals and do not represent official CGFOA policy 
positions. The publisher and editor specifically disclaim any liability for loss or risk incurred as 

a consequence of the use and application, either directly or indirectly, of any advice or 
information presented herein. 

Father Christmas (continued from page 10)

English personifications of Christmas were first recorded in the 15th 
century, with Father Christmas himself first appearing in the mid 17th 
century in the aftermath of the English Civil War. The Puritan-
controlled English government had legislated to abolish Christmas, 
considering it papist, and had outlawed its traditional customs. Royalist 
political pamphleteers, linking the old traditions with their cause, 
adopted Old Father Christmas as the symbol of 'the good old days' of 
feasting and good cheer. Following the Restoration in 1660, Father 
Christmas's profile declined. His character was maintained during the 
late 18th and into the 19th century by the Christmas folk plays later 
known as mummers plays.

Until Victorian times, Father Christmas was concerned with adult 
feasting and merry-making. He had no particular connection with 
children, nor with the giving of presents, nocturnal visits, stockings, 
chimneys or reindeer. But as later Victorian Christmases developed into 
child-centric family festivals, Father Christmas became a bringer of 
gifts. The popular American myth of Santa Claus arrived in England in 
the 1850s and Father Christmas started to take on Santa's attributes. By 
the 1880s the new customs had become established, with the nocturnal 
visitor sometimes being known as Santa Claus and sometimes as Father 
Christmas. He was often illustrated wearing a long red hooded gown 
trimmed with white fur.

Any residual distinctions between Father Christmas and Santa Claus 
largely faded away in the early years of the 20th century, and modern 
dictionaries consider the terms Father Christmas and Santa Claus to be 
synonymous.
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